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Govemment of lndia

trRa'g{.rR
Ministry of Jal Shakti

ililefi?ri"rirq
Central Ground Water Board

+ffq{Aroa}l
Department Water Resources, RD & GR I

a-a igrtra, afr Fa-+rs 3fu ?irn d{eflur fu{rrr

R['iil?1ilx1"0,,, oo,
Dated the

orgce onoen No. 11\ or zozg

On the recommendation of the Screening Committee and with the approval of
Competent Authority in terms of the instructions as laid down in DOP&T'S OM No.
35034/3/2008-Esrt (D) dated 19.05.2009, No. 35034/3/201tEstt (D) daled 27128.09.2016
and No. 35034/3/20I s-Estt (D) daled 22.10.2019, lhe financial up{radation under the MACP
Scheme is hereby granted to lhe following Staff Car Driver (GradeJl) with effect from the
dates and Level in lhe Pay Matrix as mentioned against their namesi
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On grant of financial up-gradation under the MACPS, there shall be no change in the
designation, classirication or slatus. However, financial and certain olher benefits, which are
linked to the pay drawn by an employee, shall be permitted.

The financial benelit allowed under the MACP Scheme shall be final and no pay
fixation b€nefits shall accrue at lhe time of regular promotion. However, lf there is any
change in level of pay on promotion, pay matrix level as applicable to the promotional post
will be given. Wilh regard to fixation of pay on granl of flnancial uPgradation under the
MACPS, a govemment servant has an option under FR 22(1)(a)(1) to get his pay fixed in the
higher level of pay in lhe Pay Matrix either from the date of his financial up{radation or from
the date of his ne)d increment.

The pay of the above officials may be fixed in accordance with Para 4 of the
Annexure-l of DOP&'l-s OM No. 35034/3/200&Estt(D) dated 19.05.09. Grant of higher pay
scale under the MACPS shall be conditional to the fact that when financial up-gradation has
been allowed and the employees subssquently refuse the promolion, it shall not be a ground
to withdraw the financial upgradalion. They, shall, however, not be eligible to be considered
lor further financial upgradation till they agree to be considered for promotion again and the
next financial up{radation shall also be defened to the e)dent of period of debarment due to
the refusal.

"The MACPS envisages merely placement in the immediate next higher level in the
Pay Matrix as given in PART A of Schedule of the CCS (Revised Pay) Rules, 2016. Thus,
the level in the Pay Matrix at tho tim€ of ,inanoial up{radation under the MACPS can, in
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certain cases where regular promolion is not between two successive levels in the pay
Matrix, be different than what is available at the time of regular promotion. ln such cases, the
higher level in the Pay Matrix qtbched to the next promotion post in the hierarchy of the
concerned cadre / organisation will be given only at the time of regular promotion;"

On making fixation of pay, the officials are advised to submil an Undertaking to the
effect that arrears of pay on account of granting financial up€radation under the MACP
Scheme will be subject to any audit objection etc. and they will refund the amount drawn by
them as excess pay and allowances by virtue of higher pay scale in lump sum, in case it is
found that the same is not applicable in their case.

While issuing pay fixalion orders, a Para may be added to the effect that the above
fixation of pay in the upgraded scale is subject to review by audil. Any over payment on
account of pay fixation in the upgraded scale as pointed out by the audit will be recovered
from hirn/her in lump sum.

The financial upgradation under the MACP Scheme shall be purely personal lo the
employee and shall have no relevance to his/her seniority position. As such, lhere shall be
no additional financial up-gradation for the senior employee on the ground that the junior
employee in the grade has got higher scale under the MACP Scheme.

The financial up{radation granted is subject to condition that there is no EOL,
without medicsl ground or dies non in lhe leave account of the concemed officials since the
date ofioining' 

Digitart sigoed by

Nit anald

{kffiffieto:ae:m
Adminisfftffend,'tEFd

Dist lbutlon:-

1. Persons concemed.

2. The Regional Direcdor, CGWB, SER, Bhubaneswar / WR, Jaipur/ KR, Trivandram/
SECR,Chennai/ SR, Hyderabad/ SWR, Bangalore. Before the Fixation of Pay of the
offidal is made, it may please be ensured that, there is No Mgilance case is either
pending or being contemplated and No Penalty has been imposed during lhe last ten
years against the above officials and also dies non.

3. The Executive Engineer, CGWB, lV, Chennai/ lX, Hyderabad/ Xl, Jodhpur/ XlV,
Bangalore. Before the Fixalion of Pay of the official is made, it may please be ensured
that, there is No Vigilance case is either pending or being contemplated and No
Penalty has been imposed during the last ten years against the above officials and
also dies non.

4. The Accounts Officer, CGWB, Bhujal Bhawan, Faridabad.
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CGWB website.

6. PA to Chairman, CGWB, CHQ, Faridabad.

7. PA to Member (HQ), Farldabad.

8. PS to Direc{or (Administration), CGWB, CHO, Faridabad.

9. Personal flles.

Admin, CGWa, CHQ, Faridabad, with the request to upload lhe same on


